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1. Purpose. To solicit applications for the FYOl Broadened
Qpportunity for Oficer Selection and Training (BOOST) Program
and provide current eligibility requirenments and application
procedures for this officer procurement program \Were conflicts
exist with references (a) and (b), guidance provided by this
OPNAVNOTE wi I | take precedence for FYO1l BOOST program candi dat es
only.

2. Di scussi on

a. BOOST supports Navy officer accession goals by providing
an opportunity for Sailors to undertake a conprehensive program
of academ c preparation and enrichnent ained at preparing them
for successful pursuit of a conm ssion through a Navy
conmi ssi oni ng program

b. BOOST provides an upward nobility opportunity to persons
who have denonstrated qualities necessary for careers as Navy
Unrestricted Line Oficers or as Nurse Corps Oficers, but whose
past academ c performance does not qualify them for inmediate
selection into an officer accession program As the BOOST Pro-
gramis a significant contributor to mnority officer accessions,
mnority personnel are strongly encouraged to apply.

c. BOOST is located at Naval Education and Training Center
(NETC), Newport, Rhode Island. It provides a rigorous 10-nonth
col | ege-preparatory curriculumconsisting of mathemati cs,
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Engl i sh, science, conputer science, canmpus skills, and mlitary
training. Follow ng successful conpletion of BOOST, coll ege-
bound students will attend the Naval Science Institute at NETC
Newport to conplete basic officer indoctrination, then enroll in
an NROTC-affiliated college or university where they wll drill
with the unit while pursuing a college degree.

d. FYOl1l BOOST selectees will remain on active duty and
receive enlisted pay and benefits while attendi ng BOOST and
during college studies. They remain eligible for enlisted
advancenent while attending college. Tuition, fees, books, and
ot her expenses incurred while participating in college studies
will be paid by the student, however, an annual education voucher
w Il be provided to hel p suppl enment these expenses. Students are
not eligible for tuition assistance under the Navy's Tuition
Assi stance Program Eligible students nmay use their Montgonery
@ Bill (M3B) and/or Navy Col |l ege Fund educational benefits
Questions regarding use of these benefits should be directed to
t he Navy Education O fice at 1-800-962-1425.

e. BOOST graduates beginning college studies are required to
conpl ete degree requirenents in not nore than 36 cal endar nonths,
attendi ng school on a full-time, year-round basis beginning in
the fall of 2002. |If disenrolled fromthis officer conm ssioning
programat any tinme, students will be issued Permanent Change of
Station (PCS) orders to new assignnents to conplete their
remai ning enlisted active duty obligations.

f. College/university assignnments will be determ ned by the
BOOST Pl acenent Board held in Decenber of the BOOST School
cal endar year. Assignnent to other than a selectee's first
choi ce school may be made if considered in the best interest of
the selectee or the Navy. Additionally, Nurse Corps Option
sel ectees nust attend a university that offers an accredited
nursing program |l eading to a Bachel or of Science in nursing.

3. Eigibility Requirenents. Applicants nust neet the follow
i ng:

a. Be a citizen of the United States. No wai vers.

b. Be under 22 years of age on 30 June 2001. Candi dates
with active service in the Armed Forces prior to entering BOOST
School may be granted a wai ver for each nonth of active duty up
to a maxi nrum of 36 nonths. Applicants born prior to 1 July 1976
w Il not be considered for the BOOST Program

c. Be certified as physically qualified for comm ssioning in
the Unrestricted Line or Nurse Corps by the Bureau of Medicine
and Surgery (BUMED) in accordance with the Manual of the Medica
Departnent. No physical examis to acconpany the BOOST applica-
tion. Upon selection to the BOOST Program a BUMED physi cal
exam nation appoi ntnment notice will be sent to the applicant with
instructions. Shipboard or overseas personnel will receive a
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conpl ete BUMED physi cal exam nation package. (NOTE: As a
prelimnary screening, conmandi ng officers should determ ne from
the individual’s nedical record whether the applicant has norma
color vision. Any color vision deficiency is disqualifying for a
commi ssion in the Unrestricted Line, but is not disqualifying for
the Nurse Corps Option.)

d. Mninmm Schol astic Assessnent Test (SAT) scores of 470
(Verbal )/ 490 (Math). M nimum ACT Assessnent Program scores of 18
(English)/20 (Math). These scores can be waived as foll ows:

(1) Active duty applicants may receive a waiver to 430
(Verbal )/ 440 (Math) on the SAT or 16 (English)/18 (Math) on the
ACT if the Verbal (VE) + Arithnetic Reasoning (AR) scores on the
Armed Services Vocational Aptitude Battery (ASVAB) are 110 or
greater. Applicants who have not retaken the ASVAB can be
authorized a one-tine only retake for the purpose of qualifying
for a conm ssioning program (including BOOST). Requests for the
above SAT/ ACT score waivers nmust be addressed in the conmandi ng
of ficer's endorsenent.

(2) No waivers for the SAT/ACT will be granted bel ow the
430/ 440 SAT or 16/18 ACT levels, and no wai vers of the above
ASVAB score will be granted.

e. Be a high school graduate or hold a General Education
Devel opment (GED) equival ency certificate. Oher high school
graduation credentials including legitimte hone school
di pl oma/transcripts may be used in lieu of traditional docunents.

f. Applicants nust have less than 1 year (30 senester hours
or 45 quarter hours) of college course credit to be eligible for
BOOST. No waivers will be granted. Personnel possessing nore
col l ege course credit are encouraged to apply directly for the
NROTC Program the Naval Acadeny, or the Enlisted Conm ssioning
Program if eligible.

g. Be enlisted in the Navy or Naval Reserve, be on active
duty, and have or be willing to obtain a m ninum of 36 nont hs
obligated enlisted service as of 1 July of the year entering
BOOST.

h. Have no record of courts-martial conviction or civilian
felony convictions. Have no record of driving while intoxicated
(DW) or driving under the influence (DUI) within the 2 years
precedi ng 1 Novenber 2000. Have no record of disciplinary action
under Article 15, Uniform Code of MIlitary Justice (UCM), or
conviction by civil court for m sdeneanors (except mnor traffic
violations) during the 2 years preceding 1 Novenber 2000. (A
fine of $300 or |ess, exclusive of court charges, is considered
mnor.) Any substantiated al cohol-related incident while in an
enlisted status is considered an aspect of an individual's per-
formance and judgnent and will be consi dered when assessing
future | eadership potential. Therefore, all DU /DW offenses
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perpetrated at any tinme while on active duty shall be included in
Section 20 of OPNAV 1100/11. Applicants who are al cohol depen-
dent nust have successfully conpleted the appropriate regi nen of
treatnent and education in accordance with reference (c¢) and have
remai ned al cohol free for the period of 2 years precedi ng

1 Novenber 2000.

i. Be recommended by the commandi ng of ficer.

J]. Maintain full eligibility during the application period
and t hroughout participation in the program

4. Application Procedures

a. Enlisted personnel nust apply to the Chief of Naval
Education and Training (CNET), via their commandi ng officers,
followng the instructions contained in this notice and in
reference (a). Conpleted applications nmust reach CNET no | ater
than 1 Novenber 2000. Do not FAX applications. Except for
paragraphs 4c(1), (2), (3), and (4) below, only certified copies
shoul d be used in the application because applications will not
be returned to the individual.

b. Application is to be affixed on the right-hand (w dest)
side of a standard Navy 9% x 12" folder with a two-prong netal
fastener at the top. Wth the enpty folder closed, print the
applicant's last nane and initials in large letters on the left-
hand half of the protruding right-hand side of the folder. (Do
not use folders with tabs--the extended side should be | ength of
folder.) Punch two holes through top of right-hand side of
fol der and through the entire application, including endorsenent
and appraisals. Attach the application to the folder with a two-
prong netal fastener. Ensure printed nane renains visible when
application is attached and folder is closed. Do not place pages
in plastic sleeves or tab the encl osures.

c. Applicants are responsible for subm ssion of their appli -
cations. Each docunent required presents information that is
eval uated by the selection board to arrive at a final decision.

M ssing or inconplete docunents will penalize the applicant.
Therefore, it is required that applicants carefully read each of
the foll om ng subparagraphs to ensure the correct and conplete
docunents are submtted. Applications nust include the foll ow ng
docunents in the order indicated:

(1) Application letter, using the format provided in
encl osure (1).

(2) The applicant's personally conposed, |egible, one-
page, and signed statement giving reasons for applying to the
BOOST Program and for desiring a conm ssion, and stating career
pl ans. The selection board wll be |ooking for indications that
the applicant is know edgeabl e of and notivated for the BOOST
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Program conpletion of an officer conm ssioning program and a
subsequent career as a Naval officer

(3) Conpl eted, signed, and dated Application for Comm s-
sioned or Warrant Rank, U. S. Navy or Naval Reserve (NAVCRU T
1100/ 11). Leave no blank sections. Use "None" or "Not Applica-
bl e" where necessary. Extra-curricular activities, |eadership
positions, etc., should be detailed for the selection board.

(4) A full-length photograph in dungaree or utility
uni form (short or |ong sleeves and uncovered). The photograph is
to be approximately 4" wide x 5" high (for deployed units, a
Pol aroid or standard canera photo is acceptable). The photo
shoul d be full-length, three-quarter viewwth applicant's |eft
shoul der forward, against a contrasting background. The
applicant's nane and the date the photograph was taken must be in
the picture. The photograph, which can be color or black and
white, is to be mounted on an 8% x 11" sheet of paper and is to
be signed by the applicant bel ow the picture.

(5) Certified copy of SAT or ACT scores froma test taken
on or after 1 January 1998. To ensure eligibility for the FYOl
BOOST program it is essential that tests be taken or test score
rel ease requested no later than 1 Novenber 2000. It is the
applicant's responsibility to ensure a certified copy of test
results is included in the application package or is directly
released fromthe testing agency to CNET by marki ng Rel ease Code
0013 on the test registration form Do not use Rel ease Code
0557. BOOST applicants can al so request that a testing agency
rel ease any previous scores by submtting a score rel ease request
formindicating Code 0013. (NOTE: |If SAT/ACT scores are not
included with the application package, applicant nust provide
date, site, and type of test taken as enclosure (4) of the
application. The applicant is responsible for ensuring CNET has
received the scores fromthe testing agency.)

(6) Certified copies of academ c transcripts for each
secondary (high school), vocational, or technical school and each
coll ege attended, to the highest |level attenpted. Applicants who
have obtai ned a GED equi val ency certificate nmust submt a certi-
fied, legible copy in addition to the transcripts of any and al
hi gh schools attended. Hi ghlight G ade Point Average (GPA) and
cl ass standing on high school transcript. Do not submt tran-
scripts in sealed envelopes. (Al transcripts and docunents
printed sideways are to be facing in the sane direction within
the application.)

(7) Certified copy of the service record page containing
the ASVAB scores. (Ensure ASVAB scores are conpletely legible.)

(8) Certified copies of each Navy Cccupation/ Trai ni ng and
Awards Hi story, Page 4 of the enlisted service record. The
sel ection board will consider performance at Navy school s,
advancenent history, Personnel Qualification Standards, and
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awards. It is the applicant’s responsibility to ensure al
awards, etc., are entered on Page 4's.

(9) Certified copy of History of Duty Assignnments, Page 5
of the enlisted service record.

(10) Certified copies of the |last two Enlisted Eval ua-
tions (excluding "Not Cbserved" evaluations). The command nust
submt a special evaluation, if none exists. This enclosure
receives strong consideration fromthe sel ection board.

(11) Certified copies of OPNAV 6110/2, Ri sk Factor/
Screeni ng/ PRT Results (“pink folder”), Sections A-F show ng | ast
t hree Physical Readi ness Test scores, including adjective grades
and nunerical scores. Ensure block #7 of Section Cis |egible.
| f a Physical Readiness Test (PRT) has been conpl eted under the
revi sed OPNAVI NST 6110. 1F, al so obtain a printout of the “Menber
PRT Results” Report generated fromthe Physical Readiness
| nf ormati on Managenent System software from your Command Fitness
Leader. The conmand nust adni nister a special Physical Readi ness

Test (PRT), if none exists. This enclosure receives strong
consideration fromthe selection board. (Ensure body fat
percent age or hei ght/wei ght screening results are entered and
| egible.)

(12) Proof of U S. citizenship: a certified copy of
birth certificate, a Verification of Birth Form DD 372, or
commandi ng officer's certification of personal sighting of the
applicant's original naturalization papers. Do not send origi-
nal s.

(13) Certified copies of any award citations, letters of
appreci ation or conmmendation, etc., should be encl osed.

NOTE: Applicants nust notify CNET of any change of status,
i ncl udi ng change of address.

d. The single, nost inportant consideration by the selection

board is the commandi ng officer's endorsenent. Due to the val ue
accorded this endorsenent, commandi ng officers should personally
read this entire subparagraph. Upon receipt of an application,

t he commandi ng officer shall:

(1) Personally interview each applicant. In the event of
mul ti ple applicants, the conmmanding officer shall rank each
(e.g., 1 of 3).

(2) Appoint a board of three |lieutenant (O 3) or above
Unrestricted Line Oficers (unless not available) to interview
and eval uate each applicant. For Nurse Corps Option applicants,
one Nurse Corps officer (0-3 or above) is desired, but not
mandatory. Each board nenber nust conplete an Interviewer's
Appr ai sal Sheet, NAVCRUI T 1100/13, including the interviewer's



OPNAVNOTE 1500

opi nion concerning the applicant's notivation and potential for a
career as a naval officer, aptitude for advanced academ c study,
and personal maturity.

(3) Provide an endorsenent to the applicant's letter.

(a) Commandi ng officers should recomrend only candi -
dates who neet high standards of character, patriotism sense of
duty, personal conduct, and financial responsibility. Leadership
and | eadership potential are inportant considerations and spe-
cific cooments are solicited. 1In the event of a negative or
noncomm ttal endorsenent, the commandi ng officer shall provide a
statenent indicating the reason therefore. Applicants who do not
meet physical standards, as set forth in reference (d), or are
color vision deficient are specifically ineligible and shall not
be recommended (except Nurse Corps Option applicants for whom
color vision deficiency is not disqualifying).

(b) Command endorsenents shoul d address the prospec-
tive transfer of the applicant if expected prior to 1 July 2001.
Refer to paragraph 6 of this notice for guidance on transfer of
BOOST appl i cants.

(c) The endorsenent shall be no nore than one page in
length. If an SAT/ ACT score waiver is requested, the endorsenent
must recommend approval / di sapproval. | nconplete applications or
applications received after the 1 Novenber 2000 deadline wll not
be considered unless the endorsenent contains a conpelling reason
therefore. (NOTE: Deploynent, in and of itself, is not a
conpel ling reason for a lack of planning or expeditious
handl i ng.)

(d) Provide, as enclosures to the endorsenent, the
board's conpl eted, signed Interviewers' Appraisal Sheets.

(e) Attach the endorsenent and interview sheets on
top of the application with the two-prong netal fastener.

(4) Ensure applicants receive current counseling
concerning the BOOST programincluding the SRB ram fications set
forth in reference (e).

(a) Upon satisfactory conpletion of BOOST, students
will be transferred to an NROTC-affiliated college or university
where they will attend classes, join the NROTC unit as an officer

l's.

candi date, and participate in dril

(b) BOOST graduates are expected to devote their ful
attention to the academc rigors of college and nmust drill wth
the NROTC unit. Marital status is not a disqualifying factor for
the program Individuals should be nmade aware that enpl oynent
while attending college will normally have an adverse inpact on
academ ¢ performance.
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(c) Montgonery G 1. Bill benefits are available only
to eligible individuals who qualify with 30 nonths of active duty
by fall 2001 matriculation at the university. Eligibility
requi renents for Md B educational benefits are delineated in
reference (f).

(5) Forward the application to:

CH EF OF NAVAL EDUCATI ON AND TRAI NI NG
CNET OTE6/ BOOST

250 DALLAS ST

PENSACCLA FL 32508-5220

5. | nformati on

a. Applicants who neet the eligibility requirenents for the
NROTC Program or the Naval Acadeny and desire consideration for
these officer accession prograns are encouraged to apply for them
si mul taneously with application for BOOST.

b. The conmmand nust ensure all required docunents are com
plete and correct. Failure to provide conplete, |egible, and
accurate informati on may del ay processing of the application and
may result in disqualification

c. Active duty selectees for the FYO1 BOOST Programw || be
notified by NAVADM N nessage in February 2001. Selection and
recei pt of PCS orders to BOOST are contingent upon BUMED
certification of physical qualification. Once physically
qualified, PCS orders will be issued by the Navy Personnel
Command directing a July 2001 transfer to report to BOOST School
i n August.

d. Active duty students who attrite fromthe BOOST Program
or decline a conmm ssioning program upon graduation from BOOST
nmust conplete their 36-nonth enlisted active duty obligation.

e. Gaduates of the BOOST Program Nurse Corps Option will be
offered only a Nurse Corps Option conm ssioning program BOOST
Nurse Corps Option sel ectees nmust sign a Page 13 entry before
executing their orders to BOOST, acknow edging that they have
been sel ected for the Nurse Corps Option only and agreeing to
fulfill their 36-nonth active duty enlisted service obligation if
they disenroll fromthe Nurse Corps Option or decline a Nurse
Corps Option comm ssioning program upon graduation from BOOST

f. Questions concerning application procedures should be
addressed to the Conmmand Career Counselor who nmay call for assis-
tance to the BOOST Program Coordi nator or staff at 1-800-NAV-
ROTC, Defense Switched Network (DSN) 922-4944, or comrerci al
(850) 452-4944, at extensions 316, 317, or 318.

6. Transfer Policy. Candidates for BOOST who receive PCS orders
for execution on or after the BOOST application deadline should
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not be transferred until officially notified of selection or non-
selection to BOOST. |If a transfer directive is received, the
commandi ng officer shall notify the orders originating authority
that the individual has applied for BOOST and that orders (cite
Transfer Code nunber) are being held in abeyance until notifica-
tion of selection or non-selection is received. |If the applicant
is selected, the commandi ng officer shall notify the orders
originating authority that the individual has been sel ected and
that the orders are considered canceled. |If the applicant is not
sel ected for BOOST, the command shoul d transfer the individual
and notify the orders originating authority that the orders have
been conplied with, referencing the previous correspondence that
held the orders in abeyance.

7. (Obligated Service

a. Enlisted nenbers on active duty who are selected for
BOOST nust have at |east 36 nonths of active obligated service
remai ning, or agree to extend their enlistnment or active duty
agreenent for the 36-nonth period, prior to executing transfer to
BOOST School. Selectees will receive PCS orders (with | eave
enroute authorized) for transfer to the Naval Education and
Trai ning Center, Newport, Rhode Island, to begin their BOOST
School instruction in August.

b. The requirenent to submt Enlisted Navy Career Options
for Reenlistment (ENCORE) requests has been suspended. For
application to officer accession prograns or BOOST, no
requi renent exists for approval of an ENCORE quota. Selectees to
of ficer accession prograns or BOOST do not need to request ENCORE
reenlistnent or extension quotas in order to acquire the
necessary obligated service for those prograns.

c. |If accepted into an officer conm ssioning program upon
graduation from BOOST, selectees will be required to acquire a 6-
year enlisted active service obligation. |If disenrolled from

this comm ssioning program the m ninmum active service
requirenent is the time remaining on the nenber's 6-year obliga-
tion. Upon comm ssioning, a mninmmof 5 years of active

comm ssioned service is required. Certain comrunities incur
addi tional obligations, which start after warfare designation is
obtained. This will supersede the initial required m ninum

8. Action. Commanding officers shall ensure wide publicity is
given to the BOOST Program and should actively identify and
encourage all qualified personnel to apply. Everyone in the
chain of command shoul d encourage eligible mnority personnel to
apply for BOOST. Wade distribution of enclosure (2) within the
command i s highly recommended.
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a. SAT and ACT tests are avail able through the testing
agenci es. Personnel should contact their Educational Services
O ficers or Conmand Career Counsel ors for assistance in obtaining
test material.

b. The SAT/ACT registration formand the SAT/ ACT score
rel ease request formreferred to in paragraph 4c(5) are avail able
fromthe Educational Testing Service. Personnel may contact
their local Navy College Ofice for assistance in obtaining these
forns.

c. The followng forns are avail able fromthe Navy supply
system and may be requisitioned per CD ROM NAVSUP P-600 ( NLL).

(1) NAVCRU T 1100/11 (Rev. 8/92), Application for Conmm s-
sion or Warrant Rank, U.S. Navy or Naval Reserve, S/ N 0114-LF-
014-9000.

(2) NAVCRU T 1100/13 (Rev. 3/81), Interviewer's Appraisal
Sheet, S/ N 0114-LF-011-0065.

J. W CRAINE, JR
Director of Naval Training

Di stribution:
SNDL Parts 1 and 2

10
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SAMPLE BOCST APPLI CATI ON LETTER

1500
Dat e
From (Rate) (NAME - First, Mddle, Last), USN, (Soc. Sec. No.)
To: Chi ef of Naval Education and Traini ng (OTE6/ BOOST)
Vi a: Commandi ng O ficer, (Full nmailing address)

Subj:  APPLI CATI ON FOR THE FYO1l BROADENED OPPCORTUNI TY FOR OFFI CER
SELECTI ON AND TRAI NI NG ( BOOST) PROGRAM

Ref : ) OPNAVNOTE 1500 (BOOST) FYO1 PROGRAM

Encl : Personal | y conposed and si gned st at enent

Application for Conm ssion or Warrant Rank, NAVCRU T

1100/ 11

Ful | -1 engt h phot ograph (dungar ees)

Certified copy of SAT or ACT results, or notation

speci fyi ng when and where the test was taken

(5) Academ c Transcripts (all high schools, technica
school s, and colleges attended) and GED if applicable

(6) Certified copy of Service Record page containing the
ASVAB Scor es

(7) Certified copy of Navy Qccupational / Trai ni ng and
Awards Hi story (page 4)

(8) Certified copy of H story of Duty Assignments (page 5)

(9) Certified copies of last two enlisted eval uations
(excl udi ng "Not Observed" eval uati ons)

(10) Certified copy of PFA, OPNAV 6110/ 2

(11) Birth certificate (certified copy) or other certified
evi dence of citizenship if not native born

(12) Any additional docunments the applicant desires to
i ncl ude

(
(
(
(
(

AW N D
—— N

1. | amapplying for the FYOl (specify either BOOST Program or
BOOST Program Nurse Corps Option). Enclosures (1) through (12)
are forwarded as required by reference (a).

2. The follow ng pertinent information is provided:

a. Date of Birth:

b. Date of enlistnent:
c. Projected rotation date:
d. Race/ Ethnic background: (Specify one: CAUCASI AN,

H SPANI C, BLACK (NON- HI SPANI C), ASI AN PACI FI C | SLANDER, or NATI VE
AMERI CAl

FOR OFFI CI AL USE ONLY Encl osure (1)
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e. Married: (yes/no) Nunber of dependents (include spouse
even if mlitary): :

f. Comrercial and DSN wor k phone nunbers:

Honme phone:
3. (If needed) | request a waiver for (SAT/ACT or age).
(Signature of Applicant)
Type conpl ete command address Type command short title

i ncluding codes or divisions
of command where you w ||
receive mail after Decenber.

(You nust notify CNET BOOST office if you change commands after
you submt your application. Send changes by FAX or enail.)

FOR OFFI CI AL USE ONLY

Encl osure (1) 2
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BROADENED OPPORTUNI TY FOR OFFI CER
SELECTI ON AND TRAI NI NG ((BOOST)

BOOST OFFERS:

AN OPPCRTUNI TY TO PREPARE FOR FULL-TI ME COLLECGE STUDI ES
AN OPPCRTUNI TY TO EARN A COLLECGE DEGREE
AN OPPCRTUNI TY TO BECOVE A COWM SSI ONED OFFI CER

BOOST IS FOR YOUNG MEN AND WOVEN WHO, W TH ADDI TI ONAL COUNSELI NG
GUI DANCE, AND | NSTRUCTI ON:

HAVE THE POTENTI AL TO BECOMVE A COW SSI ONED OFFI CER
HAVE THE ABI LI TY FOR COLLECGE LEVEL WORK

ARE WLLING TO WORK FOR SUCCESS | N THE PROGRAM

ARE W LLING TO ACCEPT THE RESPONSI BI LI TY O AN OFFI CER

Application procedures are outlined in OPNAVNOTE 1500 and the Naval
Mlitary Personnel WManual, Article 1530-030. Interested personne
are encouraged to contact their Career Counselor or Educational
Services Oficer. Applications nmust be received by the Chief of
Naval Education and Training no |later than 1 Novenber 2000 in order
to be considered for selection to the BOOST cl ass which convenes in
August 2001.

REG STER FOR THE SCHOLASTI C ASSESSMENT TEST ( SAT)
OR ACT ASSESSMENT PROGRAM NOW

GPNAVNOTE 1500

of

Encl osure (2)



